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[bookmark: _Toc138080695]Sub Topic 01: Introduction  
This case study has been addressing the valuable insights that have been related substantially od the development goals that would be agreed over the UK government towards the control of social media and the industry's environmental, cultural and economic growth. This case study has also been addressing the SDGs goals that would enable gender equality etc. (Eden and M. Fernanda Wagstaff, 2020). Moreover, the case study has been influencing the Covid-19 processions, climate change practices etc., that would be constructed with an adverse influence on the accommodation of women's rights (Allwood, 2020). It has been mentioned that most women have never been out of their job over the covid 19 pandemic constructed between the 47 million women who have been facing unemployment, and it would begin with socio-economic challenges, for example, poverty. The case study has been constructed with the purposed towards the demonstration of the political challenges, i.e. the Ukraine War etc., threats that have been created with the adequate complexities from women's practices to their rights as the introductory level with the citizen as the regional instability that would be putting forward along with the questions that would be considered in term of the valuing women's rights (Gender & Development, 2020). Furthermore, the UK government has been establishing the Gender Equality Advisory Councils in the year 2021 (Backholer et al., 2021). The UK Government has been considering the Internation Development Strategy, which has reduced the challenges and encounters where the SDGs goals have been managed with the provisions.
As an initial purpose has been demonstrated with the case study that has been determined with the numerous claims that would e committed by the UK government in terms of the practical implication of the SDGs goals at the end of 2030. This case study has been considered an indication of the strategic opportunity to fulfil women's rights (Proquest.com, 2020). Eliminate the violation of the women that have been executing the provision that would make the government of the UK that has been more confident in providing its strategic goals that have been accommodating the social responsibility and its ethical dilemma that has been constructed with the critical examining of the valuable insights that would be related to the particular weightage and the initial aspects that the government has been demonstrating with the current challenges with would be reduced. 
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Sub Topic 2 Analysing The Claims
This case study discusses the numerous challenges in the demonstration o women with their rights that would be compared with the men in the country. Practising actual measurements has influenced this dimensional aspect of the leadership strategy. Moreover, the violation of women has constructed an inadequate of constraints through the UK government in terms of the implication of the substantial practices towards handling the difficulties. The case has been claiming that the outbreak of Covid 19 that has been constructed with the influence in the accommodation women that would be considered with the human rights in the transformed world that have been a loss of the 64 million jobs over the covid 19 pandemic as it would be managing with the households that would be required towards the becoming of the broader challenges (Shields, 2020). Women have lost their jobs in the Pandemic, with the cost amounting to $800 billion in terms of the low wage, influencing unemployment that has been increasing socioeconomic Challenges. The African women have been in the southern Asian areas that have been considering the constraints as the broader in the elimination of the violation against the women of above 40% of the women that have been facing sexual abuse in the united states that could be the more significant aspects of the expansion towards the violation. Didem Gürdür et al. (2021) revealed that the social data, 91% of the victims towards sexual abuse have been reducing its budget planning by £4.5 billion towards the budgeting of £1.9 billion over the funding that has been considered with the reducing gender inequalities. The case study has been fulfilling the SDGs goals that have been considered with the five, and it would be considered with the acceptance of the COP 21 effectiveness budgeting plan that has been needed to provide the considering rights that the budget plan has been restored.
Moreover, this case study has been impeding the action plan, which would need to be revised to implement the study. The funding elimination has been created, which would be accessed with the considerable approach in the working place that would be accommodating of the women with the construction of the particular employment opportunities (FRAMEWORK FOR ACTION STRENGTHENING QUALITY MIDWIFERY EDUCATION for Universal Health Coverage 2030, n.d.). 
The case study of the Journal of Gender Studies (2019) revealed that the political challenges had been considered with the broader aspects of the difficulties in terms of managing violations against women, i.e. the Ukraine war as the finding process that has been claiming the 68,500 women which have been given with the children birth in Ukraine in the period of outbreak of the war crises at the 51vnumereous facilities. The riots of the extended and the instability over the region that has been considered in the future for the substantial complexities in terms of facilitating women as it would be considering the exposure of sexual abuse, eye testing and the eye testing of the consideration of exploitation and physical harassment that would be mentally physically agreed along with the healthcare complexities for the women. Additionally, the riskiness of the life event that has been made for the evidence to the women that could be with the relevance of the more vulnerabilities, for instance, their risks, insecurity and the minor safety that could be relevant with the particular measurement that the UNFPA has taken to the protection against the violence of women the UNFPA has been primarily under the opportunities (Noor Islam Pappu et al., 2023). 
The government of the United Kingdom has initiated that would be relevant to the Gender Equality Advisory Council in the year 2021 to the manager violation against women. It has been considered with the evidence that the countries included in the G7 which would be delivering and practising, i.e. freedom, opportunities, humanity and dignity by reducing the crime rate of women, the social agenda would be accessed as the behind of the establishment of the council that the empowers women in term of providing a strategic pan by the effective the expertise with the knowledgeable skills that would be delivering by the women in the various retentions as it would be outcoming with the provision of the presented n the councils (Mupangwa, 2023). Practising the initiatives by fulfilling the social norms and outcoming gender equality would be a strategic purpose to the full provisions and the commands of the policies. The promotion of cultural diversity would be eliminated. Violence of humans has been faced with abuse at their working place and within the home etc. 
[bookmark: _Toc136533940][bookmark: _Toc138080697]Sub Topic 3: Evaluation of ideas that are expressed in the Case Study
The international establishment of the strategy has been considered with the initial idea in terms of delivering the strategic opportunity that the women have by providing them with a significant change to the proportioning within the respective domains (Olusanya et al., 2023). The case study has been revealing that the practical implication of the proposed plan is that the women would be practising wh their rights in numerous sectors etc., which would be delivering the employment opportunity that would influence the social and cultural activities campaign that would be a positive factor to be proactive in the COP 27 that has been relevant to the aubsataincial establishment goals which have been dependent on the controller of the desired measurement towards the empower women (Google Books, 2023). Women have been a provision that has been faced towards the domain that would be considered with the particular capabilities and the effective bringing of the social changes. Furthermore, the economic and political challenges have been considered with the future towards adequate construction in terms of providing an effective platform for the individual rights of practising. The practical implication of the prior that adequate support from the government towards completing the design of the strategic plans, which has been based on the women that could be provided with the strategies in the decision-making procedure capabilities through which their rights would be attainable. The study would be considered the fulfilment of women's rights that would be considered with the strategic desire to integrate the funding procedure of the decision-making to reduce the resistance to the violence of human rights practices. for example the mobile clinics and the supportive instruments for the medical teams etc. towards providing with the medical assistance that could be accessed with the providing strategic funding and the financial necessities, suppliers as medical, equipment and the establishment of the medical staff. The case study has been considering the political leadership that has been creating and eliminating the practices and the adequate decision-making procedure capabilities that have been a positive response because of the consideration raising the UK government. It has been demonstrated that the government construction along with the inclusion of the accommodation of women with the prior ageing the women associated with the initial rights.
To eliminate the unemployment challenges demonstrated by the Covid 19 pandemic, that has been considered a need to provide women with job opportunities in various dimensions. The women have been capable and effective in bringing business change (OUAZZANI CHAHDI Tayeb, Mustapha and Mohamed, 2023). Therefore, promoting them for the numerous jobs that have been positioned that would be participating in numerous social activities. This article would address the action plan that designed and delivered women's peace and security, which could influence the results of the intended violence. The article has been delivering with the women's well-being and healthcare through adequate clinical support that would be adequate in providing a precise diet plan, quality and healthy lifestyle and consistent checkups that have been considered with the women's violence and eliminating diseases. This article would be as accessed with the name of Patrícia João et al. (2023) suggesting the consideration of the orientation sessions as like the seminars and the workshops which is more helpful for the healthcare and the safety practices that would be guided with the women towards making under the empowerment. The case study has been accomplished with the strategic provision mentioned in the women with the explicit mandate, the women's rights promotion and the social workers that would be performing the roles to provide the social education, healthcare and guided skills for the development of the initiatives. The article of Meghan Elizabeth Kallman (2023) suggests that the measurement of strategic decision-making has been related to the vocational training programs in developing countries that would highlight the adequate in terms of facilitating women's strategic guidelines that have been empowering at each stage that has been determining for the contribution of the strategic alliance, for instance, the WHO to the financial aids against the social media performance of the community development activities in the society. The accomplishment of SDGs goal 5 by 2030 has been critical to formulating the following measurement by delivering employment opportunities. It would be making sure of the provision that has been necessary towards the regulation of women's rights for the given freedom to practice with the rights. It would eventually be violation fights (Gajda, 2023). The local authority and the regulation of the UK government have been responsive and dispatched with the outlook of the predicted results. 
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[bookmark: _Toc138080698]Sub Topic 4: Conclusion  
The analysis has been constructed with the conclusion that sustainable development goals have been implemented in managing the social, cultural, political and environmental perspectives of the challenges from the worldwide women violation. This case study has been controlling how United Kingdom Government has used the strategic provision to fulfil the SDG goals of 5gender inequality. The discussion has been implemented with adequate challenges regarding the accommodation of every policy framework mandate. This discussion has also highlighted the current situation in the controlling phase of the necessary measurement towards practising women's rights. These areas has been enforcing for the enhancement that would nbe determining of the goals towards the attainments. 
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